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Peer Observation 
Form D – Post-Observation Action Plan
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Jointly write up a report of the observation, including an action plan outlining next steps. Consider swapping roles or completing a follow-up observation later in the semester.
For Instructors: Discuss the process with your students during the next class so that they feel involved in your development and the development of the class.
Follow-up: Make an appointment with LDTI to discuss how you can address your action plan or request a workshop or retreat for your college/school/unit if there are other instructors struggling with the same issues.
	Key areas of strength
1.


2.


3.

	Key areas for growth
1.


2.


3.



	Suggestions for building on strengths
	Suggested areas for development

	Further action

	We agree that this is a fair record of the observation:

.................................................... .................................................... ........................................

	Signature of Instructor
	Signature of Observer
	Date
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P: 4921 8602 
E: ldti@newcastle.edu.au
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