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Message from Professor John Germov 
The UON Academy supports a vibrant, brilliant and integral community of 
sessional academic staff. Among the UON Academy’s achievements this 
year are new processes for appointments, online networking 
opportunities, professional development courses and a formal award to 
recognise exceptional talent.  

As the recipient of the 2016 AHEIA Award for Excellence in People and 
Culture, the UON Academy is leading the sector in creating an inclusive 
University community and providing systematic support for the sessional 
staff cohort.

We have much to be proud of and recognise there is more work to be 
done. Please take a moment to read our highlights from 2016, as it
inspires what more we can achieve as we move forward. 

Terminology
The UON Academy launch event in April featured 
a vibrant panel discussion about the terminology 
‘casual academic’ not adequately representing 
the value and critical nature of the sessional ac-
ademic workforce. It was decided that ‘sessional 
academic’ is more appropriate.

The UON Academy team worked through the 
necessary channels, including Employee 
Relations and the Legal Unit, to implement this 
change and the new terminology continues to be 
rolled out across all of our campuses.   

   

Orientation and induction
The Sessional Staff Orientation handbook was 
refreshed and updated to ensure tailored and 
specific information was provided to sessional 
academic staff. 
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Online opporunities to connect 
In collaboration with the Centre of Teaching and Learning, the Academy team analysed web data and 
sought stakeholder feedback to inform a refresh of the UON Academy website. The new pages now 
offer clearer and succinct information, and an overall better user experience.

The UON Academy LinkedIn group was established as an online community for sessional academic 
staff to engage with each other and other staff at the University. This group provides a centralised hub of 
informaiton including resources, tool kits, event details, as well as colleagues achievements, newsletters 
and University announcements.    

Changes to superannuation
Historically, sessional staff did not qualify to make 
pre-tax contributions to UniSuper superannuation. 
Feedback from staff indicated this was a frustra-
tion, so the finance and HR teams worked with 
sessional staff to effect new policy enabling salary 
sacrifice payments. 

http://www.newcastle.edu.au/__data/assets/pdf_file/0003/162876/Training-e-learning-UON-Academy-Orientation-AUG2016.pdf
http://www.newcastle.edu.au/current-staff/teaching-and-research/uon-academy
https://www.linkedin.com/groups/7048826
http://www.newcastle.edu.au/newsroom/current-staff/uon-academy/policy-changes-mean-more-options-to-control-your-financial-future


Recruitment and selection
The Recruitment and Selection Guideline for the 
appointment of sessional academic staff was 
approved in May and outlines a best practice 
approach to the appointment and selection of 
sessional academic staff.  

The Expression of Interest process has 
strengthened School processes by providing 
rigour and transparency in establishing a strong 
talent pool of suitability qualified sessional aca-
demics with relevant industry experience.  

Leading the sector
The UON Academy won the AHEIA Award 
for Excellence in People and Culture as part 
of the 5th annual ATEM/Campus Review 
Awards for best practice in a range of 
initiatives to improve the sessional academic 
staff experience, culture and environment.   

Tailored staff engagement survey
For the first time, UON conducted a dedicated 
Your Voice staff engagement survey tailored 
specifically to sessional academic staff and bench-
marked against other Australian universities. The 
results of the survey will provide valuable feedback 
of the sessional academic staff experience and 
inform future initiatives. 

Refreshed PD courses
The UON Academy reviewed the professional 
development offerings available to session-
al academic staff. Through the new learning 
management portal, Discover, which launched 
this year, sessional academic staff now have 
access to a range of blended learning oppor-
tunities ranging from orientation for new staff, 
Health and Safety compliance training, Teach-
ing and Learning programs and HealthyUON.  

The Academy worked closely with the 
Centre of Teaching and Learning to tailor a new 
course called ‘Orientation to Teaching’; a one 
day course designed to be an introduction to 
teaching in the University setting. On comple-
tion sessional academic staff gain credit if they 
choose to complete the more intensive ‘Funda-
mentals in University Teaching Certificate’.  

Photo: Tina Crawford and Emma Palmer, 
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Recognising the 
inspiring 
Tess Rendoth, special education 
teacher, won UON Academy’s 
inaugural $1,000 professional 
development prize in recognition 
of excellence and providing an 
exceptional student experience.

The UON Academy received a number of remarkable nominations 
after asking the UON community to recognise sessional academics 
in a 200 word submission. The runners up were Adam Manning, a 
percussion teacher in the School of Creative Arts and Megan Sharp 
who works in the English, Language and Foundation Studies Centre. 
Both were nominated by colleagues.

http://www.newcastle.edu.au/about-uon/governance-and-leadership/policy-library/guidelines
http://www.newcastle.edu.au/__data/assets/pdf_file/0016/221722/Form-Recruitment-Sessional-Academic-EOI-Request.pdf
http://www.newcastle.edu.au/newsroom/current-staff/uon-academy/investment-in-people-and-culture-pays-off
http://www.newcastle.edu.au/newsroom/current-staff/uon-academy/investment-in-people-and-culture-pays-off
https://discover.newcastle.edu.au/login/index.php
http://www.newcastle.edu.au/current-staff/teaching-and-research/academic-career-development/building-your-teaching-skills/professional-development-sessions
http://www.newcastle.edu.au/current-staff/teaching-and-research/academic-career-development/building-your-teaching-skills/professional-development-sessions
http://www.newcastle.edu.au/current-staff/teaching-and-research/academic-career-development/building-your-teaching-skills/professional-development-sessions
http://www.newcastle.edu.au/newsroom/current-staff/uon-academy/inspiring-teacher-wins-$1,000-prize


Networking events
The UON Academy launch event in April was 
opened by Professor Caroline McMillen and 
featured a vibrant panel discussion with questions 
from the floor on a range of academic and ses-
sional staff issues.  

The end of year function at The Gallery in Novem-
ber was an opportunity to showcase the achieve-
ments of the Academy in 2016, share some of 
the Your Voice results and recognise the efforts 
of our sessional academic staff and those who 
support this critical cohort.  

For more information about UON Academy visit newcastle.edu.au/uonacademy 


